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EX.A-Education Programs to Promote Awareness-v1.0

STATEMENT OF POLICY

Stanbridge University educates the incoming and current student and employee community about sexual violence, violence 
prevention, and all relevant Stanbridge policies and procedures during all orientations held for new and current students at the 
onset of a class and at least annually. 

In addition, Stanbridge University conducts new and current employee training on these topics at least annually. The Title IX 
Coordinator is responsible for training all Stanbridge current students and employees about Stanbridge’s policies regarding 
sexual violence and for conducting the new student and employee training. 

The new and current employee and student training sessions include: 

• A statement that Stanbridge University prohibits crimes of dating violence, domestic violence, sexual assault, and 
stalking; 

•	 The	definitions	of	those	crimes	under	federal	and	state	law;	
•	 The	definition	of	consent,	in	reference	to	sexual	activity,	if	available	under	state	law;	
• A description of safe and positive options for bystander intervention; 
• Information on risk reduction; 
• Information contained in Stanbridge’s policies and procedures related to preventing, reporting, and responding to sexual 

offenses, including disciplinary procedures and victim rights; and 
• A description of Stanbridge’s ongoing prevention and awareness campaigns for students and employees. 
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EX.B-Sanctions and Protection Measures-v1.0

STATEMENT OF POLICY

Following a final determination of Stanbridge University’s institutional disciplinary proceeding regarding domestic violence, 
dating violence, sexual assault, or stalking, Stanbridge may impose the following sanctions on the perpetrator and protective 
measures for the complainant: 

1. Sanctions that may be imposed by Stanbridge University include, but are not limited to: 

• Written warning; 
• Mandatory counseling; 
• Mandatory education and training; 
• No contact order; 
• Changes in academic, working, or living arrangements; 
• Revocation of certain campus privileges; 
• Suspension; or 
• Expulsion.

Stanbridge University has flexibility in the type and range of sanctions to impose on the perpetrator depending on the severity 
of the incident, but has a process in place to ensure that sanctions imposed are consistent with sanctions imposed in past 
incidents of similar conduct and are not imposed unequally based on gender or gender identity. 

2. Protective measures that the school may utilize to protect the complainant include, but are not limited to: 

• An order of protection, a no contact order, restraining order or similar lawful order from the institution; 
• Changes to transportation, working, academic, and/or living situations; 
• Providing increased monitoring, supervision, or security at locations or activities where the misconduct occurred; 
• Providing an escort to ensure that the complainant can move safely between classes and activities; 
• Ensuring the complainant and perpetrator do not share classes or extracurricular activities; 
• Providing comprehensive, holistic victim services including medical, counseling, and academic support services, such 

as tutoring; or 
• Arranging for the complainant to have extra time to complete or re-take a class or withdraw from a class without an 

academic or financial penalty. 

When determining what protective measures to establish, Stanbridge University will consider a number of factors including 
the specific needs and requests expressed by the complainant; the age of the students involved; the severity or pervasiveness 
of the conduct; any continuing effects on the complainant; whether the complainant and alleged perpetrator share the same 
residence hall, dining hall, class, transportation, or job location; and whether other judicial measures have been taken to 
protect the complainant (e.g., civil protection orders).
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EX.C-Sexual Violence-v1.0

STATEMENT OF POLICY

If you are victim of sexual violence, including sexual violence, dating violence, domestic violence, or stalking, your first priority 
should be to get to a place of safety. You should then obtain any necessary medical treatment. Information about the alleged 
offense should be provided to the Institute’s Title IX Coordinator as soon as possible. Time is a critical factor for evidence 
collection and preservation. 

Stanbridge University strongly advocates that a victim of sexual violence report the incident to police in a timely manner and, 
if requested to do so by the victim, Stanbridge’s Title IX Coordinator will assist the victim in contacting the police. Filing a 
police report will not obligate the victim to prosecute, nor will it subject the victim to scrutiny or judgmental opinions from 
officers. The victim has the right to decline to notify police of the incident. 

Filing a police report will: 

• Ensure that a victim of sexual assault receives the necessary medical treatment and tests, at no expense to the victim; 
• Provide the opportunity for collection of evidence helpful in prosecution or establishing a no contact order, which cannot 

be obtained later (ideally a victim of sexual assault should not wash, douche, use the toilet, or change clothing prior to a 
medical/legal exam); and 

• Assure the victim has access to free confidential counseling from counselors specifically trained in the area of sexual 
assault crisis intervention. 

When a victim contacts the Police Department, the local Police Sex Crimes Unit will typically be notified as well. The victim 
may choose for the investigation to be pursued through the criminal justice system. The Title IX Coordinator will guide the 
victim through the available options and support the victim in his or her decision. Various counseling options are available 
through the Rape and Sexual Abuse Center and the Victim Intervention Program of the local Police Department.
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EX.D-Procedures for Disciplinary Action-v1.0

STATEMENT OF POLICY

Stanbridge University’s Title IX Coordinator has primary responsibility for receiving, evaluating, and investigating allegations of 
sexual violence, including alleged domestic violence, dating violence, sexual assault, and stalking. The Title IX Coordinator is 
responsible for informing the appropriate individual(s) within 24 hours after receiving a sexual violence report, for purposes of 
maintaining accurate Clery Act crime statistics. 

The Title IX Coordinator has primary responsibility for ensuring that any disciplinary proceeding involving an allegation of 
sexual violence is conducted promptly, fairly, and impartially and in accordance with these and other related institutional 
procedures. 

Once the Title IX Coordinator receives a report of sexual violence, the following steps will be followed: 

1. The Title IX Coordinator will immediately assess whether the information in the report warrants a timely warning and, 
if so, will contact the Stanbridge University President immediately to execute that procedure in accordance with the 
institution’s timely warning procedures. The Title IX Coordinator will immediately inform the victim of his/her right to 
“interim measures” during the pendency of an investigation of the alleged sexual violence, including obtaining an order 
of protection, a no contact order, restraining order or similar lawful order from the police or the institution. Stanbridge’s 
obligation is to protect the identity of the victim in any Clery Act report or in other publicly available recordkeeping. 
Stanbridge is also required to keep any interim measures provided to the victim confidential, to the extent that 
maintaining such confidentiality would not impair the ability of the institution to provide the accommodation or protective 
measure. 

2. The Title IX Coordinator will, within 24 hours of receipt of the report, provide to the individual making the report of an 
alleged sex offense: 

I. A copy of these procedures; 
II. Information on counseling, health, mental health, victim advocacy, legal assistance services, immigration assistance, 

student financial aid, and any other services available to the victim at Stanbridge or in the community; 
III. Information on the victim’s right to report the incident to local police and the fact that Stanbridge’s institutional 

investigation and disciplinary procedure and any criminal proceeding may occur simultaneously; and 
IV. Options to facilitate changes to transportation, working, academic, and/or living situations, or additional protective 

measures, if requested, while the investigation is pending, even if the victim chooses not to report the crime to 
police. 

3. The Title IX Coordinator will investigate the incident by interviewing: the individual filing the report, the accused, 
Stanbridge employees, witnesses, and others as necessary to gather facts about the alleged incident. The Title IX 
Coordinator may be assisted by other employees after determining that such employees do not have a conflict of interest 
and have received training in Title IX and VAWA. 

4. The Title IX Coordinator will ensure that all individuals involved in the disciplinary procedure apply a “preponderance of 
the evidence” standard when evaluating sexual violence reports. Stanbridge does not provide for a formal hearing process 
but both parties may be assisted by a support person of choice, including an attorney. 

5. In all cases, the Title IX Coordinator will maintain regular communications with both the accuser and accused and provide 
both parties with equal opportunity to provide information, witness statements, evidence, and other information that may 
be necessary for Stanbridge to fully evaluate the alleged offense. 

6. The Title IX Coordinator will, barring extenuating circumstance, complete the investigation and make a determination 
regarding any necessary discipline of accused and remedies to accuser within 60 days of the date that the report is first 
received by the Title IX Coordinator. 

7. The Title IX Coordinator will inform both parties of its final determination. Stanbridge does not provide for an appeal of 
final determinations. 
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8. The sanctions that may be imposed by Stanbridge following a determination that dating violence, domestic violence, 
sexual assault, or stalking occurred include, but are not limited to, counseling, education, changes in academic or living 
arrangements, no contact orders, suspension or expulsion of a student, or termination of employment. 

9. Both the accuser and accused shall be simultaneously informed in writing of: 

I. The outcome of any disciplinary proceeding that arises from an allegation of domestic violence, dating violence, 
sexual assault, or stalking; 

II. The institution’s procedures for the accused and victim to appeal the results of the institutional disciplinary 
proceeding (if any such appeal rights become available); 

III. Any change to the results that occurs prior to the time that such results become final; and 
IV. When such results become final. 

10. The Title IX Coordinator will determine if the incident is indicative of a systemic issue and, if so, work with Stanbridge 
employees, including the Stanbridge University President, to recommend changes to Stanbridge’s policies, procedures, or 
training to prevent re-occurrence. 

Stanbridge University requires the Title IX Coordinator and all employees involved in the investigation and disciplinary process 
to receive training at least annually on issues related to dating violence, domestic violence, sexual assault, and stalking and 
on how to conduct an investigation and hearing process that protects the safety of victims and promotes accountability.
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EX.E-Protection of Confidentiality of Victim of Sexual Violence-v1.0

STATEMENT OF POLICY

There are no pastoral or professional counselors on campus. Confidential crisis, mental health, and victim resource hotline 
numbers are posted on campus as well as listed online, should students need to contact these agencies. Victims of sexual 
violence reported to the Title IX Coordinator will be provided with information regarding local rape crisis centers and other 
counseling services. 

Reports about sexual violence or other crimes may be provided informally and in confidence to Stanbridge University’s Title IX 
Coordinator, who will make every attempt to maintain privacy of the information in accordance with your request and Family 
Educational Rights and Privacy Act of 1974 (FERPA) regulations unless Stanbridge is under an obligation to disclose your 
identity to protect the safety of others. You will be informed if Stanbridge cannot maintain the requested confidentiality of the 
information. 

Stanbridge University strongly encourages persons who are victims of sexual violence to report the incident or file a complaint 
using Stanbridge’s institutional procedures to report the incident to the Title IX Coordinator voluntarily to permit the inclusion 
of that information in Stanbridge’s annual crime statistics. With such information, Stanbridge can keep an accurate record of 
the number of similar incidents, determine where there is a pattern of crime with regard to a particular location, method, or 
assailant, and alert the campus community to potential danger. Stanbridge will make best efforts to maintain the privacy of 
that information and to comply with FERPA. 

Stanbridge University is required to, and will, keep the identity of victims of sexual violence private in any public report 
of Clery Act crimes. Reporting to the institution will also enable the victim to receive protective measures. At the victim’s 
request, Stanbridge will maintain as confidential any protective measures provided to the victim, to the extent that making 
such information confidential does not impair the ability of the institution to provide those protective measures. The victim will 
be informed by the institution if providing a protective measure may reveal the identity of the victim. 

Stanbridge University encourages reporting of sexual violence to the police. Filing a police report will: 

• Ensure that a victim of sexual assault receives the necessary medical treatment and tests, at no expense to the victim; 
• Provide the opportunity for collection of evidence helpful in prosecution, which cannot be obtained later (ideally a victim 

of sexual assault should not wash, douche, use the toilet, or change clothing prior to a medical/legal exam); and 
• Assure the victim has access to free confidential counseling from counselors specifically trained in the area of sexual 

assault crisis intervention. 

Police reports are public records under state law, and therefore Stanbridge University cannot guarantee the absolute 
confidentiality of reports of crime obtained from police records but will make every effort to maintain the confidentiality of 
such information to the greatest extent permitted by law.
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STATEMENT OF POLICY

Within 24 hours of a Title IX Coordinator receiving a report of dating violence, domestic violence, sexual assault, or stalking, 
whether the offense occurred on or off campus, the institution will provide the student or employee with a written explanation 
of the student’s or employee’s rights and options. That notice will contain the following information: 

This document outlines your rights under Title IX. You may have additional rights under other federal and state laws. Title IX of 
the Education Amendments of 1972 prohibits sex discrimination—which includes sexual violence—in educational programs 
and activities. All public and private schools, school districts, colleges, and universities receiving federal funds must comply 
with Title IX. If you have experienced sexual violence, here are some things you should know about your Title IX rights: 

Your School Must Respond Promptly and Effectively to Sexual Violence 

• You have the right to report the incident to your school, have your school investigate what happened, and have your 
complaint resolved promptly and equitably. 

• You have the right to choose to report an incident of sexual violence to campus or local law enforcement, but, a criminal 
investigation does not relieve your school of its duty under Title IX to respond promptly and effectively. 

• Your school must adopt and publish procedures for resolving complaints of sex discrimination, including sexual violence. 
Your school may use student disciplinary procedures, but any procedures for sexual violence complaints must afford you a 
prompt and equitable resolution. 

• Your school should ensure that you are aware of your Title IX rights and any available resources, such as victim advocacy, 
housing assistance, academic support, counseling, disability services, health and mental health services, and legal 
assistance. 

• Your school must designate a Title IX coordinator and make sure all students and employees know how to contact him or 
her. The Title IX coordinator should also be available to meet with you. 

• All students are protected by Title IX, regardless of whether they have a disability, are international or undocumented, and 
regardless of their sexual orientation and gender identity. 

Your School Must Provide Interim Measures as Necessary 

• Your school must protect you as necessary, even before it completes any investigation. Your school should start doing this 
promptly once the incident is reported. 

• Once you tell your school about an incident of sexual violence, you have the right to receive some immediate help, such as 
changing classes, dorms, or transportation. When taking these measures, your school should minimize the burden on you. 

• You have the right to report any retaliation by school employees, the alleged perpetrator, and other students, and your 
school should take strong responsive action if this occurs. 

Your School Should Make Known Where You Can Find Confidential Support Services 

•	 Your	school	should	clearly	identify	where	you	can	go	to	talk	to	someone	confidentially	and	who	can	provide	services	
like advocacy, counseling, or academic support. Some people, such as counselors or victim advocates, can talk to you in 
confidence	without	triggering	a	school’s	investigation.	Because	different	employees	have	different	reporting	obligations	
when	they	find	out	about	sexual	violence	involving	students,	your	school	should	clearly	explain	the	reporting	obligations	
of all school employees. 

•	 Even	if	you	do	not	specifically	ask	for	confidentiality,	your	school	should	only	disclose	information	to	individuals	who	are	
responsible for handling the school’s response to sexual violence. Your school should consult with you about how to best 
protect your safety and privacy.

Your School Must Conduct an Adequate, Reliable, and Impartial Investigation 

•	 You	have	the	right	to	be	notified	of	the	time	frames	for	all	major	stages	of	the	investigation.	
• You have the right to present witnesses and evidence. 
• If the alleged perpetrator is allowed to have a lawyer, you have the right to have one too. 
• Your school must resolve your complaint based on what they think is more likely than not to have happened (this is called 

a preponderance-of-the-evidence standard of proof). Your school cannot use a higher standard of proof. 
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•	 You	have	the	right	to	be	notified	in	writing	of	the	outcome	of	your	complaint	and	any	appeal,	including	any	sanctions	that	
directly relate to you. 

• If your school provides for an appeal process, it must be equally available for both parties. 
•	 You	have	the	right	to	have	any	proceedings	documented,	which	may	include	written	findings	of	fact,	transcripts,	or	audio	

recordings. 
• You have the right not to “work it out” with the alleged perpetrator in mediation. Mediation is not appropriate in cases 

involving sexual violence. 

Your School Must Provide Remedies as Necessary 

• If an investigation reveals that sexual violence created a hostile environment, your school must take prompt and effective 
steps reasonably calculated to end the sexual violence, eliminate the hostile environment, prevent its recurrence, and, as 
appropriate, remedy its effects. 

• Appropriate remedies will generally include disciplinary action against the perpetrator, but may also include remedies to 
help you get your education back on track (like academic support, retaking a class without penalty, and counseling). These 
remedies are in addition to any interim measures you received. 

• Your school may also have to provide remedies for the broader student population (such as training) or change its services 
or policies to prevent such incidents from repeating. 

If you want to learn more about your rights, or if you believe that your school is violating federal law, you may contact the U.S. 
Department	of	Education,	Office	for	Civil	Rights,	at	(800)	421-3481	or	(800)	421-3481	or	ocr@ed.gov.	If	you	wish	to	fill	out	a	
complaint form online, you may do so at http://www.ed.gov/ocr/complaintintro.html.
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